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Message From the President
A few days ago I received an email from a member asking me
to give them a call after school. This is a typical request that I
receive on a regular basis, but this call was very different. The
member is a veteran teacher whom I believe to be a very well
respected member of our teaching community. The call was
different than expected simply because the teacher was very
concerned about the state of our profession. I guess you could
say that I was the recipient of their venting session, but it did
get me wondering if maybe they were right.
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Save the Date!
Remembrance Day
November 11th 2014

November 7th & 28th

Winter Break
December 22 –
January 2nd

"Who dares to teach
must never cease to
learn." - John Cotton
Dana

Wishing you a restful
and happy holiday
break!

Inservice Days

Keep up to date
with association
news by visiting
our website at

www.rrvta.ca
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What did your colleague have to say? They were concerned about the lack of respect that teachers have for
each other and our profession. They also questioned the integrity and general attentiveness to our
responsibilities. The member raised many examples to prove their point: bickering between teachers,
inappropriate conversations taking place in the staffroom, and the general belief of entitlement that seems to
be common amongst our members.
With the rant in mind, I feel it is only appropriate to give everyone a gentle reminder about our responsibilities
as members of the Manitoba Teachers’ Society. We are professionals. We expect to be treated as
professionals. We need to act as professionals. Each year in the province of Manitoba a few colleagues find
themselves in professional jeopardy – at risk of losing their teaching certificate. Do yourself a favour and
familiarize yourself with the Code of Professional Practice reprinted below. If you have questions or require
clarification please do not hesitate to contact me.
Code of professional practice
Members are bound by the following principles and each Member’s professional behaviour must reflect the spirit
as well as the letter of these principles:
1.
2.
3.

A Member’s first professional responsibility is to the Member’s students;
A Member acts with integrity and diligence in carrying out professional responsibilities;
A Member avoids involvement in a conflict of interest, recognizes that a privileged relationship with
students exists and refrains from exploiting that relationship for material, ideological or other
advantage;
4. A Member’s conduct is characterised by consideration and good faith. The Member speaks and acts
with respect and dignity, and deals judiciously with others, always mindful of their rights;
5. A Member respects the confidential nature of information concerning students and may give the
information only to authorized personnel or agencies directly concerned with the individual student’s
welfare;
6. A Member first directs any criticism of the professional activity and related work of a colleague to that
colleague in private. Only after informing the colleague of the intent to do so, the complainant may
direct in confidence the criticism to appropriate officials through the proper channels of
communication. A Member shall not be considered in contravention of this Article in the following
circumstances:
a)
consulting with the Society or the Member’s Local president;
b)
taking any action that is allowed or mandated by legislation;
c)
where the Member is acting in good faith and without malice in the discharge of the legitimate
duties of the Member’s appointed or elected position;
7.
A Member does not bypass immediate authority to reach higher authority without first exhausting
the proper channels of communication;
8. A Member makes an ongoing effort to improve professionally;
9. A Member adheres to collective agreements negotiated by the Society and its Local; and
10. A Member or group of Members makes only authorized representations to outside bodies on behalf of
the Society or its Locals. Without the express permission of the Society, no Members conferring with
Outside Bodies may explicitly or implicitly claim that they represent the Society or its Locals.
(The Society approved new Bylaws at its 2014 AGM. Bylaw IV includes the Code of Professional Practice that
applies to all teachers who are members of the Society. Bylaw IV also outlines what constitutes professional
misconduct and how the Code is enforced. The Society’s Constitution and Bylaws outline the remedies or
sanctions that can be imposed against any teacher who violates the Code of Professional Practice.)
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The Wellness Corner
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The Manitoba Teachers' Society - Benefit Programs 191 Harcourt Street, Winnipeg, MB R3J 3H2 Phone: (204)
888-7961; 1-800-262-8803 Fax: (204) 831-3077

Making Additional Voluntary Contributions to TRAF
Did you know that you can make additional voluntary contributions (AVCs) to TRAF in addition to your
regular TRAF contributions?
AVCs do not impact your TRAF pension formula, but are rather like a separate retirement savings account.
Making an AVC this year will reduce your allowable RRSP contribution room next year by the same amount.
The Income Tax Act (Canada) permits AVCs up to the lesser of:
•

18% of your salary, less your pension adjustment, or

•

The Money Purchase limit as prescribed by the Income Tax Act (Canada).

Under the TRAF program, this limit is reduced by an administrative “cushion” to ensure you do not
inadvertently exceed your limit and incur penalties under tax laws.
AVCs are credited with TRAF’s investment rate of return (positive or negative). While making AVCs
enables you to take advantage of TRAF’s comprehensive investment program and low administrative costs. It
is important to know that TRAF’s investment strategy is focused on the long-term funding objectives of the
pension plan and may not be consistent with your investment objectives and risk tolerance. However, AVC’s
will be charged the same Investment Management fees as TRAF which are significantly less than those
charged by retail Investment managers.
The balance in the account can be converted to a monthly annuity at retirement (not eligible for cost of living
adjustments), paid as a lump sum prior to retirement (as cash, less withholding tax, or transferred to your
RRSP) or used to purchase eligible service with TRAF.
If you wish to make an AVC, it must be deducted from your salary as a payroll deduction. You may increase,
decrease or discontinue this deduction at any time.
To make AVCs, use the Additional Voluntary Contribution Calculator to determine the amount you are
allowed to contribute and then complete the Additional Voluntary Contribution Application. The calculator
and application can be found on the TRAF website at www.traf.mb.ca.
It’s always a good idea to consult a professional advisor before making a decision.
For further information you can contact TRAF, at 204 949 0048 or 800 782 0714 and ask for a member
services representative, or Glen Anderson, MTS Staff officer benefits, at 204 831 3052 or 866 494 5747.
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NEGOTIATIONS END SUCCESSFULLY
Our current collective agreement ended June 30, 2014. On May 26, 2014 we began negotiations with
the Association giving the Division our opening package. June 23 was the next meeting date at which time the
Division responded to our package and presented the Association with their document. What was most
impressive about the Division’s document was the lack of regressive proposals - they didn’t include any
proposals for claw backs or cuts to current clauses. This helped negotiations immeasurably because we could
deal with real issues and not silliness. We were able to put together a response to their document, but time
ran out and negotiations came to a halt for the summer.
Negotiations began again on October 6. Things moved along very efficiently. There was an exchange
of 3 documents that day, and we could see the potential for a new collective agreement emerging. An even
more encouraging indication occurred when the Division called our committee to ask for the next meeting to
be moved up - from a date in November to October 27. There were still some areas of disagreement, but
nothing that looked insurmountable.
On October 27, we gave the Division our proposals; they thought about them and gave us their
proposals. The Association committee met and briefly talked about the situation and came up with Document
9, our response. We made it clear that this was our last proposal - this is what it would take to make us
comfortable. The Division considered our proposals and found they could agree and we had a new collective
agreement in committee.
The basics of the new agreement are as follows;
- A four year contract from July1, 2014 to June 30, 2018 - the norm so far in negotiations
- A salary increase of 2%, 2%, 2%, September 2017 - 1 ½% January 2018 1 ½% - the norm (and
nothing higher so far)
- Teacher Designate is to be paid for out of Division budget, not school (schools should be more
willing to provide a sub for the Teacher Designate)
- Commitment from Division to work towards ensuring teachers get 30 minutes of prep per day,
every day, minimum
- Extra-curricular Leave improvements - carry forward ability
- Sick Leave - expansion of list of people and situations covered by the clause
- Paternity Leave becomes Parenting Leave (increases those who can apply for leave)
- Minor changes to Maternity, Parental and Adoptive Leave and SEB Plan - this will be the cause of
numerous grievances around the Province and changes likely will only come after they are dealt
with
- Personal Leave - a second paid day of leave
- Right to Representation - our Association is the first one in the province to achieve this clause - not
a big issue until you are the person facing a disciplinary hearing
- Short Term Disability Plan - this is huge and is a real benefit for teachers and the Association
- Renewal of all Memorandum of Understanding
The Division chose to remove the Sabbatical Leave article (they were in charge of granting such leave,
and it hasn’t been used in years), and for both Personal Leave and Extra-curricular Leave we agreed to insert
the sentence “The date for such leave shall be agreed upon between the teacher and the principal.” The
principal already has the authority to deny leave if it has a negative impact on the school - though they have to
use this rationale very judiciously.
We now have to ratify this agreement, and the Board has to do the same.
As Negotiations Chair, I wish to thank the Committee members, Tammy Hodgins, Danielle Cahill and
Jody Berard. I also wish to thank you, the Association members. You have allowed the Committee to conduct
its business with no interference or sense of urgency. That is greatly appreciated.
Geoff Robson
-

And this will be my last negotiations!
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Manitoba Teacher Bargaining in Context: A Pan-Canadian Comparison
This 2014-15 school year all 38 Manitoba local teacher collective associations under provincial public jurisdiction
have begun the process of negotiating new collective agreements as their current agreements expired June 30,
2014.
As of mid-October 2014, five new collective agreements have already been concluded. Of the five, two agreements
(Flin Flon and Portage la Prairie) are 4 year terms expiring in June 2018 with the remaining three new agreements
(Seven Oaks, St. James-Assiniboia, and Seine River) with 3 year terms expiring June 2017.
The settlement pattern affecting teacher salaries are annual increases beginning each September of 2.0% per year
for the period between 2014 and 2017. For those associations with 4 year deals, the settlement in 2017-18 was 3%
(comprised of 1.5% in September followed by a further 1.5% at January 2018).
Given the increases established by the 4 year settlements, it is believed that based on the latest available
information on the economy and inflation, this annual average settlement of 2.3% should protect the purchasing
power of salaries. This was one of the key goals of this bargaining round, along with improvements to working
conditions and rights established in collective agreement language.
These negotiated Manitoba teacher settlements, by way of contrast, fare very favourably when compared to other
teacher settlements across Canada as generally any settlement below 2% will be below inflation and therefore
result in a real decrease in salary. As it stands as of October 2014, teachers in Manitoba and Nova Scotia are the
only teachers to have negotiated overall increases averaging above 2% per year.

Province

Term (Duration)

Avg. Annual
Salary
Settlement
2.5%
2.3%
1.9%

Nova Scotia
Manitoba
PEI

Bargaining Structure for
Salaries

2012-15 (3 yrs.)
Provincial
2014-2018 (3-4 yrs.)
Local
2013-2015 (23
Provincial
mths)
Quebec
2010-2015 (5 yrs.)
1.5%
Provincial
Newfoundland & Lab.
2012-2016 (4 yrs.)
1.25%
Provincial
British Columbia
2013-2019 (6yrs)
1.2%
Provincial
New Brunswick
2012-2016 (4 yrs.)
1.0%
Provincial
Alberta
2012-2016 (4 yrs.)
0.5%
Provincial Framework
Saskatchewan
2013+
Conciliation
Provincial
Ontario
2014+
Bargaining
Provincial
Recently teacher negotiations were concluded in British Columbia settling a five week strike where the teachers did
not receive pay for this period of time. The settlement provided for an approximate total salary increase of 7.25%
spread out over 6 years. Of substantial gain for the teachers was significantly enhanced class size and student
composition funding which will result in the hiring of hundreds of additional teachers across the province to
address this pressing concern. This issue has been of high significance to the BCTF and its membership for over a
decade since the government stripped out class size and student composition provisions out of previously
negotiated contracts.
Closer to home, teachers in Saskatchewan are currently in conciliation after having turned down two previous
tentative agreements with the government. In Ontario, the current bargaining round is being shaped by new
legislation, which creates provincial bargaining for salaries and benefits. Additionally, the newly elected Wynne
government has signaled to public sector unions, including teachers, that wage freezes should be accepted given
the state of provincial finances. It is expected that a challenging round of bargaining will ensue in Ontario.
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Meet Your 2014-2015 PD
Committee Members
Your PD committee is here to listen to your ideas/suggestions in
order to provide meaningful PD for the Staff of RRVSD. If you
have any ideas for PD, please talk to a Rep on the committee or
complete the Survey Monkey.

2014-2015 PD Committee
Donna Slobodzian - Chair
Cathy Burton - Early Years Rep
Maggie Smith - Middle Years Rep
Amberley Davidson - Senior Years Rep
Shane Yeske - EFM Rep
Darren Skog – Assistant Superintendent
Kathy Glenesk - Literacy Coach
Gay Sul - Numeracy Coach
Jaclyn Koskie - Student Services
Mark Whieler - RRVAP Rep

